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General Data Protection Regulations 2016 - Privacy Policy and Guidance 

 
The purpose of this document is to set out why and how we collect and use 

your personal information for your benefit whilst maintaining compliance with 
our Policy and the General Data Protection Regulation. It will be accompanied 

by a Guidance Sheet on the format of questions which should appear on 
application forms. 

 
A new Regulation concerning the collection and processing of data, particularly 
personal information, comes into effect on the 25th May 2018. It will apply to any 
organisation, regardless of size, if they collect information about individuals for any 
purpose. It will be known as The General Data Protection Regulation. 
 
Although the General Data Protection Regulation (GDPR) was initiated by the EU, 
they will not be abandoned when Brexit comes into effect. The GDPR do not differ 
greatly from the Data Protection Act 1998, the main difference being that when 
requesting permission to hold information about a subject (most likely your 
members), the organisation must not only explain what the information is to be used 
for but must ask for a positive response to all the uses to which the data will be put. 
For example, if you ask your member whether they will allow your Association to use 
their address and email address to communicate about meetings or to send relevant 
beekeeping information, you must ask for a positive response. If your organisation 
intends to share the information with another organisation (e.g. WBKA, Bee 
Inspectors), you will need permission for that as well and again, you will need to 
specify the purpose of sharing the information i.e. what it will be used for by the third 
party. It will no longer be sufficient to presume permission if no response is received 
i.e. if you don’t get an affirmative response, you must presume that they no longer 
wish to receive communications from you rather than, as at present, the complete 
opposite. 
 

Beekeeping Associations do not usually collect a lot of personal or sensitive 
information but… 

Any organisation which collects and holds personal identifiable information has a 
duty to process and control that information in accordance with the GDPR and in 
accordance with the rights of the subject(s) 
In the case of the Welsh Beekeepers Association and its member Associations this 
would apply, as a minimum, to any information gathered and held manually or 
electronically about their members or on individuals who may have provided 
personal or sensitive information prior to or during an Apiary visit. We as….. BKA 
intend to only hold the minimum amount of information for the effective running of the 
Association and ensure that this is kept secure and your privacy protected. 
 

Because they apply to all organisations who hold personal information, the WBKA 
will not be able to comply effectively with the GDP Regulation unless all its Member 
Associations are compliant. Working together should also enable us to limit the 
amount of times information has to be gathered. 
 



We will list the steps which need to be taken by all organisations and then try to give 
a practical strategy to comply with actual examples: 
 

1. Do you have a lawful basis for collecting and processing information about 
individuals ? 

 
There are six lawful bases for processing personal data. One or more of which has 
to apply. In the case of beekeeping Associations, we believe that at least two clearly 
apply: 
(a) Consent - The individual has consented for you to process their information for a 
specific purpose.  

(b) Legitimate interests - the processing is necessary for your legitimate interests or 
the legitimate interests of a third party. 
In the case of local Associations it would be simplest to rely on the Consent basis. 
 
 
2.Assess what data you hold within your organisation, who holds it and how is 
it stored. 
 
Is it all required to run your organisation safely and efficiently? Relevant and not 
excessive? Could you record/collect less? In the main this will be members’ names 
and contact details including addresses but some Associations may hold more than 
this.  

 
Does your organisation hold health or allergy information about an individual and if 
so, is there a better way of having that information available? One organisation has 
suggested that its policy should require affected individuals to carry information that 
might be relevant to a particular health condition.  e.g. a trainer in an apiary might 
be made aware that an individual has a health condition and carries information 
identifying particular signs to be aware of and instructions on how to treat it, without 
actually knowing what the health condition is. 
 

3. How have you collected the information? If it is by means of an application 
/renewal form, does the form include a section which specifies clearly what 
information is gathered and what uses will be made of it?  

  

Does it then ask for actual /formal consent to each one of those uses individually?  
(Remember, implied consent is no longer sufficient).  

 
Publication of the names of and other information about anyone including Officers 
should also be consented to - a simple acceptance of duties which includes the fact 
that their contact details will be widely available (try to be specific) should be 
sufficient. This would also need to include the use of contact details of Officers on 
websites (WBKA as well as our own) and in magazines or newsletters. In fact 
nowhere where it would be reasonably necessary for them to carry out their function. 
     

 
4. The GDPR expects that you periodically update the information held and 
that you decide on a maximum interval between updates.  

 



There is no recommended period and it could be assumed that annually would be 
sufficient to coincide with subscription renewals. A variation on this will be the need, 
every three months, to add or subtract any leavers or new members to the list of 
people to receive the Welsh Beekeeper (See WBKA Policy). 
 
Anyone who joined during the year would fill in the normal application forms so the 
process would be compliant. 
 
In addition to the regular update, you must also update the information held about 
any subject (member) if: 
 

a. a.You discover it is incorrect 
b. b.The subject requests that it be changed in whole or in part. 
c. c.The information is no longer required as the subject is no longer a member of 

the organisation. 
 
All changes to / deletion of information should be made promptly except in c. where 
a delay in paying subscriptions for a reasonable time might not result in immediate 
deletion of information. Three months should be considered as the maximum delay 
in such a case. 
 

5. The subject has a right to ask what information is held about him or her at 
any time and the Association will need to name a person as the contact point 
(Data Controller). 
 
 All subjects should be made aware of this right and the contact details of the data 
controller(s) made available. 
 

6. You need to be able to specify what security measures are taken to 
safeguard the information.  

 
Electronically this could be done by simple password protection or by encryption. If 
you carry such information on a portable device - stick, phone, tablet or laptop, 
encryption would be safest. Whichever you choose, you must state it in your policy 
on data protection. 
 
When an Officer who holds such information leaves his or her role, there must be a 
mechanism for the safe deletion of that information if it is on a personal device. This 
is an argument for the Association providing relevant officers with devices which 
remain the property of the Association. 
 
In summary, what changes might we/you need to make?  

 
If you are compliant with the old Data Protection Regulations 1998, probably not 
many. What seems to be becoming obvious is that the majority of compliance issues 
can be accomplished by changes to the Application/Renewal form. 
 
The form should first and foremost explain what the subject’s rights are under the 
regulations and exemplified in a short policy statement. Please see the preamble to 
the attached suggested clauses for inclusion with the application renewal forms. 
 



 

 


